=

X
A, O | >

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

S. P. M TATYASAHEB MAHAJAN ARTS AND
COMMERCE CCOLLEGE, CHI KHLI, DI ST. BULDANA

Name of the head of the Institution

Dr . Subhash D. Gawhane

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07264242075
Mobile no. 9850314885

Registered Email

spnt nchi khl i @nmai | . com

Alternate Email

gawhanesubhash121@nmai | . com

Address Deendayal Nagar, Chi khli

Di st. Bul dana. 443201 (M S)
City/Town Chi khl i
State/UT Mahar ashtra

Pincode

443201




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Kedar A. Thosar

Phone no/Alternate Phone no.

07264242075

Mobile no.

9921755350

Registered Email

spnt nchi khl i @mai | . com

Alternate Email

t hosar. kedar @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.comfilel/d/ 1Hw/

075EKhYSs5x3ThdbsnkK- 91Lbgr | D/ vi ew?usp=
shari ng

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://drive.google.conmfile/d/1gLdPth
ia-rl Aw 8ASVQEPApj 2Vt DJr BK/ vi ew?usp=sha

ring

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
2 B 2.23 2015 11- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 27- Nov- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://drive.google.com/file/d/1Hw7o75EKhYSs5x3ThdbsmkK-91LbgrID/view?usp=sharing
https://drive.google.com/file/d/1Hw7o75EKhYSs5x3ThdbsmkK-91LbgrID/view?usp=sharing
https://drive.google.com/file/d/1Hw7o75EKhYSs5x3ThdbsmkK-91LbgrID/view?usp=sharing
https://drive.google.com/file/d/1qLdPthia-rIAw-8ASVqEPApj2VtDJrBK/view?usp=sharing
https://drive.google.com/file/d/1qLdPthia-rIAw-8ASVqEPApj2VtDJrBK/view?usp=sharing
https://drive.google.com/file/d/1qLdPthia-rIAw-8ASVqEPApj2VtDJrBK/view?usp=sharing

IQAC
Regul ar Meeting of | QAC 30-Jun- 2020 25

1
Ti mely Subm ssion of | QAC 28- Feb- 2020 1
Report 1
Feedback fromthree 30- Dec- 2020 25
st akehol ders col | ected 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Better Environment in canmpus. 2. Increase in research inclination anbng sone
students. 3. Continuation of discipline in canpus. 4. Continuation of various
activities.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Formation/9072_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9072_Contribution.xlsx

To continue existing activities

Al'l existing activities have been
continued, except student workshop

To conduct surveys on social issues

Wor kshops for students were planned in
the nonth of March, 2020. But due to
Pandem c¢ Situation of Covid-19 our plan
was t hwart ed.

To conduct surveys on social issues

A survey by History Departnent has been
successfully conduct ed.

To conduct various Environnent al
Awar eness progranmes

Sonme progranmes on Environnent al
Awar eness wer e conduct ed.

To regul arize centralized SMS system
for better comunication with students
and parents

Centralized SM5 system for better
Conmuni cation with students and parents
has been regularized. It is warking
snoothly and proved very effective for
quck and correct communicati on.

To submt proposal to start B. Sc. and

M Com courses to Sant GAdge Baba

Proposals to start B.Sc. and M Com
cour ses have been submtted to Sant

Anravati University, Anravati Gadge Baba University, Amravati. Due
followup is done, but due-to technical
problemit is pending.

To submit proposal to various agencies |Proposals have been submitted for Mjor

for Major and M nor Research Projects. Research Projects. Response for the

sane is awaited till
Covi d-19 Pandem c.

now, due to

To begin centre for Distance Education
of Maul ana Azad National University
Hedr abad

Centre for Maul ana Azad Nati onal
Uni versity Hyderabad had begun.
started its functioning.

It has

To pronote staff to join MOOC Courses

Staff has been pronoted for MOOC
Courses. Four courses have been
successfully conpl eted. Sone online
courses have been done in pandenmnic
period, by some teachers.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Counci | 10- Feb- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9072_Quality.xlsx

Date of Submission 15-Jan- 2020

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules Use of office Software and using SOUL
currently operational (maximum 500 words) Sof tware for Library Managenent

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

So far as curriculumdesigning is concerned, it is designed by the university
and coll eges are expected to follow the same with slight |iberty of
i mpl ement ati on. Col | eges have, of course, space to enrich it by adding some new
i nnovati ons hel pful for the students. Qurs is an undergraduate coll ege where
two streans Arts and Commerce are run. W strive to nake effective delivery of
the university syllabi by preparing annual plan of teaching. W maintain
teaching plan diaries. In diary, teachers make plan of the year, half year,
mont h and week. Annual plan includes unit tests, senminars, education tours,
guest lectures and effective use of ICT. To nmake teaching- |earning process
effective feedback of the students, parents and stake holders is taken
Achi evers are hailed before all with proper prizes. Teaching faculty al so ains
to excel in acadenmic growth. Mre than 80% present of the teachers are Ph. D.
6 Ph. D supervisors. Sone of the teachers have worked on board of studies.
Presently, one teacher is on senate and university managenent council. To make
| earni ng enjoyable and interesting, supporting courses |ike Bridge Course in
English hel p them understand English. At the sane tine we aimto address cross
cutting issues relevant to gender, environment, human val ues and ethics. In
short, every care is taken to inplenment university designed syllabi snoothly
wi th sone changes needed locally. There is a little scope of internal subject
flexibility in Arts stream and Commerce too, but we try to give the best
possi ble in avail abl e condition

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 0 Ni | 0 0 0
1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction
Nl 0 Nill
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization

Date of implementation of
CBCS

CBCS/Elective Course System




Nl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
22

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Bri dge Course in
English (Subject Rel ated)
30 hours.

01/ 08/ 2019

22

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

H story, Env. Sci.,

23

BCom

Env. Sci .,

47

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

There is no fornal

Three types of feedback are taken by the coll ege.
di scuss about the inportant points of the feedback which need tobe paid
attention to. Those points are discussed with the Principal
these, sonme points are discussed in staff council
pl an are prepared. Then, the plan is inplenented by the staff.

neeting. General

systemto anal yze the data obtai ned through the feedback.
The concerned comittees

informally. Qut of
strategy and

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA NI L 360 94 94
BCom NI L 360 172 172
No file upl oaded.

2.2 — Catering to Student Diversity




2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 266 Ni |l 14 Nl Ni |l

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 4 7 2 1 Nil |

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

266 14 19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D

15 14 1 Nill 11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nl NI L Nl NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

examination
BA Ni || I/ 2020 Ni | Ni Il
BCom Ni || Ni Il Nl Ni Il

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9072_ict_tools_1613558518.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9072_e_resource_1612266736.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per the university norns, 80:20 senesterw se pattern is inplemented. For the
effective and transparent internal assessnent, college takes every care to do
it transparently. College conducts Unit Test exam Sem nars, Hone Assignnents,

Viva, GD. Wrkshops, etc. After conducting Unit Tests, teachers discuss
Performance of the students in the class individually. Every care is taken to
make sl ow | earners understand their nm stakes and for the advanced | earners,
speci al guidance is given. If any student is not happy with his result, he may
reach to the department of exam nation or concerned teacher to get satisfied.
Col | ege pronptes students for healthy academ c conpetition by giving 80 Award
or such kind of incentives in the form of schol arships and pri zes.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academi c cal endar is prepared at the beginning of every acadenic year. The
departnent of internal exam nation takes every care to nmake the progranme
sinmple, transparent and easy to follow. At |east 15 days (Before the
exam nation) tine table is displayed on notice board and students are infornmed
in the classes. Al the teachers prepare internal exanination question papers
and keep it confidential. Exam nations are conducted seriously and its
eval uation is done as per the nornms and papers are given back to the students
in the classes. Then the feedback and opinion of the students about interna
assessnents is orally taken. Teachers try to satisfy any problens if arise
regardi ng eval uation. Even then, if any student in not happy with the
clarification of the teachers, he is allowed to neet principal or concerned
departnent. Concerned authority demands clarification of the sane fromthe
concerned teacher in time bound and efficient way. Generally, all this process
is done orally and few grievances are there.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://spntnchikhli.ac.in/pdf/po.pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni Tl BA Nill 32 12 37.50
Ni Tl BCom Ni |l 58 33 56. 89
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

N L

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding

Total grant

Amount received



http://spmtmchikhli.ac.in/pdf/po.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9072_Pass_percentage_1613797266.xlsx
NIL

agency sanctioned during the year

St udent s
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

30 Princi pal 0.1 0.1

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Awar eness of Intellectual Li brary I nformation 11/ 09/ 2019
Property Rights Cent er
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 00 00 Nill 00
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 00 00 00 Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 01 00
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
00 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engl i sh 2 5.0
Nat i onal Mar at hi 14 5.0
Nat i onal Economi cs 13 5.0
Nat i onal Hi story 1 5.0
Nat i onal Commer ce 11 5.0
Nat i onal Physi cal 1 6.2
Educati on
Nat i onal Li brary 2 4.0
I nformati on Sci ence




View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

00 Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 00 00 Nill 0 00 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 00 00 Nill Nill Nill 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 1 9 4 1
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Swachh Bhar at Gram Panchayat 8 90
Pal askhed
Al DS Awar eness Primary Heal th 4 70
Centre Chikhli
Gender issues NGO Col | ege 2 50

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Soci al
Contri bution

Sant CGadge Baba
Nati onal Award

Nill

100



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9072_journals_notified_on_UGC_1613365892.xlsx

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS Var i ous Swachha 1 90
Bhar at
NSS Primary Al DS 4 70
heal th Gentre Awar eness
Chi khli
NSS NGO Gender i ssues 2 50

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Gui dance for

in Shri
Arts Conmerce
Col | ege, Chi khl

Li brary Devel opnent
Shivaj i

Dr. P. H. Bar ad

00

60

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

Name of the
partnering
institution/

industry

/research lab

with contact

details

linkage

Duration From

Duration To

Participant

00

00 00

Nill

Nill

00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Shri Shivaji 15/ 03/ 2019 The Exchange of 90
Science Arts Faculty for Benefit
Col | ege, Chikhli of both
Institutions
Mahar ashtra 22/ 10/ 2019 Job Busi ness 80
| ndust hi al opportunity to
Devel opnent Board students.
Govt. of
Mahar ashtra
Engl i sh 18/ 07/ 2020 Facul ty Exchange 20




Depart ment shri for research
Shivaji Science
Arts Col | ege,

Chi khl i

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

100000 0.76

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nill Exi sting
Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful ly 2.0 2010

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
e- Books 26568 2528999 260 40567 26828 2569566
Jour nal s 29 12500 30 12500 59 25000
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

00 00 00 Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/Library/9072_Library_1613469399.xlsx

Exi stin 45 33 0 10 1 5 7 10 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 45 33 0 10 1 5 7 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
00 Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
300000 335593 100000 67577

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur coll ege has established system and procedures for use and mai ntenance of
various physical, academ c and support facilities available in the institution
Different committees, Faculty nenbers and non-teaching staff nenbers as well as

t he heads of various departments work in close co-ordination with the coll ege
adm nistration to ensure the optinmumutilization of these resources. Feedback
fromthe students and other stakeholders is taken into consideration for the
i mprovenment and upgradation of infrastructure and other facilities. Al these
systens and procedures can be sumred up as follows :- 1. Qur tine-table
comm ttee nmakes sure that all classroons, semnar halls are utilized in an
optimumway. 2. The Library is |looked after by the Library Advisory Committee.
This committee takes care of upgradation and nai ntenance of the library. The
library staff issues books, journals, periodicals and access to electronic
resources to the students, faculty and staff nenbers. 3. Issues related to
har dware and software update and antivirus subscription are addressed on cal
basis. 4. Ceanliness on canmpus is ensured with help of staff and students. The
Canpus Enrichnent Comrittee takes care of the plantation and water
conservation. NSS volunteers also participate in activities |ike carrot grass
eradication. 5. The Director of Physical Education has the responsibility to
ensure the opti num use of the playground and other sporting facilities. 6. W
provide our infrastructure to NGOs for various programres of national and
social welfare. 7. Major part the college prenises is under CCTV, Vigilance. 8.
We have provided special roomfor the YYC MO U center

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees




Fi nanci al Support Schol ar shi ps 65 33350
frominstitution Prizes
Fi nanci al Support
from Gt her Sources
a) Nati onal Gover nnent of 151 413243
I ndi a Schol ar shi ps
b) I nternati onal 00 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Number of students
enrolled

Date of implemetation

Agencies involved

NI L

Nill Nill

00

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 266 266 Nill
Conpetitive
Exam
Gui dance
Car eer
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni Il Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 Nill Ni |l 00 Nil I Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to




higher education
Nill Nill 00 00 00 00
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Nill Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Intranural Sports Col | ege 125
Conpetition
Cultural Activities Col | ege 110
| i ke Drama Various
Cultural Activities

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 02 Nat i onal Nl Nl 00
Ku. Ruchi ka
Dilip
Mehetr e,
Swapni |
Kashi nat h
Sur adkar
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The college has a healthy tradition of students’ participation in various
activities of the college. In the year 2019-20 a formal students’ council was
not forned. The reason being uncertainty about the el ections of students’
council in the Maharashtra state, delay and then policy not to conduct the
el ections. Yet, we fornmed commttees of the active students under the guidance
of related teachers. Two inportant and big cultural events viz ‘Dahihandi” and
Annual General Gathering have been successfully arranged with the co-operation
and active participation of the selected student representatives. ‘Dahihandi”is
a festival of celebrating birth of Lord Krishna. In Maharashtra it is a
religious as well as social festival. In the gathering every conpetition took
pl ace with co-ordination and conduction by students. Participation of students
innot [imted only in various activities. Fromthe session 2018-19 on words we
have formed some new conmittees, and reframed sonme. W have student
representatives in following new conmittees :- 1. Anti Ragging Conmittee 1
student of first year. 2. Wwnen Anti Sexual Harassnent Conmittee 3 girl
students. 3. Students Gievance Redressal Committee 4. | QAC 1 student. 5.
Student Council. (Ad hoc for Annual GCeneral Gathering) 58 students. In




addition, all subject study circles have Council or Wrking Conmittee of
students. At around 40 students work as office-bearers and nenbers in these
conmm ttees.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

110

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

00

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur college is run by Shikshan Prasarak Mandal, Chikhli and the managenent body
of our institution has menbers fromvarious sectors of the Society. According
to the vision, the managenent is keen on providing quality education and equa
opportunities to all the sections of the society. The key decisi ons about the
col |l ege are taken by our governing body. W al so have Col | ege Devel opnent
Council (CDC) to take decisions on certain issues. The above two councils
al ways gui de the principal and | QAC for coll ege devel opnent and to inpl enment
future strategies by giving themfreedom The above councils conpletely run as
per UGC Regul ations and Maharashtra Public Universities Act 2016, prepared by
state governnment, follow ng deliberations with all the stakeholders in the
field of higher education as well as educationists. The Managenment plays an
i nportant role in decision-making process. Wile taking such decisions
managenent di scuss with teaching, non-teaching staff and fornmer students of the
coll ege. Follow ng nmechanismis in place for ensuring this : Governing Body :
The CGoverning Body of the institution takes policy decisions. Menbers of the
Governing Body are elected fromthe |ife nenbers of the parent trust Shikshan
Prasarak Mandal. Principal is the ex-office nenber of the Governi ng Body. One
menmber each formteaching and non-teaching staff is elected to the Governing
Body for five years. College Devel opnent Council : According to the Maharashtra
Uni versities Act 2016, the Local Managi ng Conmittee has been replaced by CDC
Menbers fromthe teaching, non-teaching staff and students are represented on
the CDC. The Principal : The Principal is the executive head of the
institution. He is authorized to take decisions regarding financial matters,
appoi ntments, punitive actions, adnissions etc. is accordance with the policy
matters decided by the GB and the CDC. The Internal Quality Assurance Cel
The 1 QAC is headed by the Principal and run by the Coordinator who is sel ected
fromanong the faculty nenbers. Due representation is given to faculty nenbers
non-teachi ng staff nenbers, students and external experts. This year, |QAC has
been reframed with representation of teachers well-acquainted with I CT and
ot her new trends. Heads of the Departments : Heads of the various teaching
departnents | ook after the regular teaching and research in their departnents
and address various issues of the students, faculty and staff.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

Before the acaden ¢ sessions began
the teachers as per the action plan
decided in the presence of managenent,
visited the villages. The teachers were
asked to arrange neetings with the
vill agers and organi ze the counseling
sessions for the villagers with respect
to the higher education of their
children, especially girls. They were
al so gi ven panphl ets regarding coll ege
i nformation courses in the college for
further education, as nmost of them were
found reluctant about hi gher education.
Despite this, the institution adopted
the policy of first cone first serve
basis. The reservation policy is also
adopted to give admi ssion to the
students. The students of outstanding
achi everment are given preference and
the rules of university are al so
observed.

I ndustry Interaction / Collaboration

The institution has given autonomy to
the Principal regarding this activity.
The Head of the Commerce departnent,
with prior permssion of the Principal
conducted the industry visit.

Human Resour ce Managenent

For internal admnistration of
college thirteen committees have been
formed and an action plan is taken from
these committees. The institution
manages its work with the avail abl e
human resources. For the technica
pur poses the nechanics are called with
whom an agreenent for the naintenance
and repairing is done. The procedure
for appointnent is observed as per the
regul ati ons of UGC and rul es of Govt.
O Maharashtra and SGBAU, Anravati.

Li brary,
Infrastructure /

| CT and Physi cal
| nst runent ati on

Books and | CT equi pnments are
purchased as per need. Infrastructura
up gradation is done as per necessity.

Research and Devel opnent

Managenent encourages supports the
research activities in the college. The
teachers are advised to publish their

research papers in national |evel
international |evel, and peer reviewed
i npact factor journals. The teachers,
who are awarded Ph.D. or M Phi




degree, if any, are felicited by the
managenent at the end of every session
There is a research centre of five
subjects (ENG MAR, H'S, Comm Llbrari
Sci.) for Ph.D.in the college

Exam nati on and Eval uati on

The institution endeavors to
undert ake nore eval uation net hods for
students’ assessnent. Moreover,
adequate material for conduction of the
internal two Unit Tests Prelim
exam nation is al so provided
Successful students are felicitated and
failure students are counselled as well
as their parents are al so conmuni cat ed.
The teachers are supported for
activities to be undertaken for the
eval uation of the students.

Teachi ng and Learni ng

The managenent has al ways i nspired
the teachers for the optimum use of ICT
tools in their teaching and | earning
process. Feedback from princi pal and
students are taken by the nmanagenent
with respect to the teaching |earning
process in the coll ege. The nanagenent
staff nenbers have decl ared cash prizes
for the neritorious students.
Managenent takes ‘ Review Meeting of
the staff and the issues about the
teaching and | earni ng process are
al ways di scussed.

Curricul um Devel opnent

Since the college has to adopt the
syl | abus prescribed by the University,
the institution has little scope for
curricul um devel opnent. The managenent
al ways w shes supports to start or to
i ntroduce new courses or programes.
Dr.B.H Barad (Library Sci.)

Dr.B. S.Ingle (Business Econocics) are
menbers of Board of Studies. They
contribute in their capacity in
curricul um devel opnent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Use of various E resources i s now
bei ng done by the college. Yet, nuch
nmore is to be done.

Adm ni stration

Many activities of the office have
been conputerised. In near future, we
shal | nmaxim se the conputerised system

in college office.

Fi nance and Accounts

Partially equi pped conputerised
nmet hods are followed to keep tracks and
records of all finances of the college.

St udent Admi ssion and Support

Messages and short nessagi ng services




are also used to informand notify
students about different academ c and
official activities. The teaching
faculty has al so created what sapp
groups to post updates and news rel ated
to acadenic and official activities. In
the Covid 19 pandemic situation,
various I T, virtual nodes have been
effectively used by the college to be
in contact with students.

Exam nati on

The question papers in university
exam nations are downl oaded and onl i ne
prints are done in college. The nmarks

of internal practical as well as

uni versity exanmi nations are filled
online by coll ege.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill 00 00 00 Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Wor kshop Wor kshop 15 11
for for 28/ 07/ 2019 |28/ 07/ 2019
Quality Im|Quality Im
pr ovenent pr ovenent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

who attended

Number of teachers

From Date

To date

Duration

I ntroduction
to Japanese
Language and
Cul ture (FDP)

01/07/ 2019

31/ 10/ 2019

84

NSS
Orientation.

05/ 08/ 2019

11/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9072_Development_training_programmes_1613470471.xlsx

Short Term
Cour se on
Personal ity
Devel opnent
(Managenent)

17/ 06/ 2019

22/ 06/ 2019

Econom ¢

G ow h
Devel opnent

(FDP)

01/ 01/ 2020

31/ 03/ 2020

56

Managi ng
online cl asses
Co- Creating
Moocs: 2. 0 ( FDP)

18/ 05/ 2020

03/ 06/ 2020

17

Conmpr ehensi ve
b-| earning to e-
Trai ni ng gui de
for
Admi ni strative
Wor k. (FDP)

25/ 05/ 2020

05/ 06/ 2020

12

Managi ng
online classes
and co-creating

Moocs ( FDP)

25/ 04/ 2020

06/ 05/ 2020

12

| CT Tools for
Ef fective
Teachi ng

Lear ni ng (FDP)

11/ 05/ 2020

16/ 05/ 2020

NAAC
Assessnent and
Accredi tation

(FDP)

21/ 05/ 2020

26/ 05/ 2020

Online Short -
term Course on
E- Cont ent
Devel opnent

28/ 05/ 2020

03/ 06/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill

Nill

Ni Il

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

4

3

4

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur
I nt erna

31 July. External

of the Joint

Hi gher

Audi t
Educati on,

institution regularly conducts internal
Audits are carried out
Fi nanci al
Director for

Ant avat i

and externa

financi al
by our chartered accountant every year

is carried out by the auditors of the office
region at a tinme of their

audi ts.
bef ore



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9072_Training_Programmes_1613471469.xlsx

The details of internal and external financial audit of our institution
carried out in the last year are as follows : Sr. No. Date Type of Audit
Audi t or Mechani sm for 01 30 June 2020 Internal Period 2019-20 Pariod 2011-12 to
2017-18 External Audit. Shri Bhagwan Nagwani The Principal, the Ofice staff
menbers settle any queries.

choi ce.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Honr. Vice President, 0. 25 St udent Devel opnent
Shri N. D. Raj put
No file upl oaded.
6.4.3 — Total corpus fund generated
0.25
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes Managenent
Body
Admi ni strative No Nill Yes Managenent
Body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)
NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Workshop for students (Research) , 2. SM5 System for conmmunication wth
students and parents., 3. To increase use of ICT in teaching -learning ,
eval uati on and research.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Survey by 01/ 07/ 2019 01/ 01/ 2020 31/ 01/ 2020 8
Hi story
Depart nent

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9072_Quality_Initiatives_B_1613470514.xlsx

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NI L Nill Nill Nill Ni Il

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Instituiton is very nuch environnmental conscious. For some years we are
observing No Vehicle Day in canpus. W have continuously done sone significant
work in tree plantation in our canpus as well as a nearby adopted village
Kolara. In last three years, we have done sone effort to replace old tube
lights and fans. We have installed solar unit for electricity and it is in use.
Thus, these initiatives have proved to be sone fruitful steps in this regard.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
Scri bes for exam nation Yes 4
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 24/ 08/ 2 1 Nl 175
019 Dahi handi
2019 1 1 02/ 09/ 2 7 Ganeshu Ni Tl 166
019 t sav
2020 1 1 08/ 01/ 2 8 NSS Nl 125
020 Camp

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Follow up(max 100 words)

Title Date of publication
01/ 07/ 2019 In the overall
sacranent al at nosphere of
the coll ege, one can see
the harnony of conduct,

t hought and rites. Al ong
with the education

wi t hout al | owi ng

Prospectus 2019-20




i ntol erance through
cultural social and
sports progranmes we try
to create noral val ues
anong the students such
as secularism freedom
equality, brotherhood and
justice. In order to
per petuate that system
col I ecti ve Dahi handi
Mahot sav, Shri Ganesh
Ut sav and nmany programres
are inplemented. Soci al
harmony is manifested
t hrough vari ous
linguistic or religious
attire, fashion shows

etc.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Various Birth and 10/ 06/ 2019 30/ 06/ 2020 295
Deat h Anni versaries

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.No Vehicle Day, 2. Tree Plantation, 3. Use of LED Bul bs Sol ar Energy. 4.
Cleanliness in canmpus, 5. MninmmUse of Plastic and pronpotion to eco-friendly
material. 6. Reuse of one side blank paper.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices :- 1. Academ c Feedback : |In acadenm c year 2019-20, we have
enl arged the Acadeni c Feedback activity. W have started this activity in the
year 2016-17 and it continues till this year. W started presentation on

various topics which is learn in classroomw th hel p of power point
presentation by student to get real feedback of teaching in various subjects.
In the year 2019-20, nore than 230 students participated at |east once in the
Academ c Feedback activity. In the fourth consecutive year of the activity
around 43 students have performed very well in their presentation. They have
expressed their happiness and grateful ness towards their teachers for
conducting this activity. Survey / Study : To know | ocal history and rich
heritage and culture in our district and to know the working systens of | ocal
bodi es (G anpanchayat) in Panchayat Raj system this is in a real sense an
appliced studies in the faculties of social studies i.e. History, Political
Sci ence Econonics. Such study has been done on three topics by students under
gui dance of Head of Departnment and respective teachers in concerned subjects.
Dr. Suresh Mal shi khare (Dept of Hi story) and Dr.Nagesh Gai kwed, Dr. Dilip
Mahaj an, Vijay Wakode took initiative for good Quality Research work. Students
visited to places and observed and coll ected authentic data of conserned
topics. Topics are as follows : 1. Heritages Culture : Tenmples in Chikhl
Tal uka. 2. Wonen participation Village Local Bodi es(G anpanchyat) 3. Survey of
| mpact of GST on Local Traders in Chikhli Tahsil. Report of the study activity
has been prepared by teachers with pronotion and participation of sone of
active students. W are hopeful that such activity will prove beneficial for
t he devel opment of students. 2. Environment Awareness Drive Change in




environment / climte today is the reality of today' s world. W already know
that this change can affect human life. In urban as well as in rural area we
notice that the pollution level is at its height. W notice polluted atnosphere
in urban and rural areas. In such situation our college always tries to create
awar eness anong people through various activities such as street show, drama
songs etc. The coll ege has taken due advantage of the teaching of thes saints
in our society and their nessage to protect the environment has been
comuni cated to the society by our college even in 2019-20 as per our strength
and commitnent. Saint Tukaramsaid “ ¥0e3G¥Os»3 1O AR AGGepO, éi » . Through
the literature of kalidas , Saint Randas Swri al ways encouraged people to
i npl ement various schenmes of government in rural areas, as well as neighboring
ares. In the session 2019-20 we have continued to plant 107 in our adpoted
vill age Pal askhed Supkal and in Adarsh gaon Kolara (ldeal village). The purpose
and ai mof such environmental programare as follows :- 1. By telling the
i nportance of environnent and tree plantation try to take the help and
encourage the villagers/citizens. 2. Students Participation in various tree
pl antation programme. 3. Try to plant nore trees by telling the inportance of
trees in religion, in religious ceremony. 4. To plant trees in religious
institutions in government places and also in personal place. 5. Try to stop
cutting down the trees. 1. Qur college NSS unit planted 50 trees in Kol ara,
Pal askhed and Dhodap. The governi ng body of grampanchayat sarpanch, upsarpanch
and ot her nenber always take care of these trees. Todays 80 plant / tree are
growing and in well condition. 2. On the occasion of Rakshabandhan (03/08/2020)
student of our college with the help of villagers of kolara they gave a nmassage
of tree plantation and also told howto take care of ourselves in Covid-19
situation through street ploy. Villages al so gave positive response to us. W
al so got a good response of our managenent principal, teachers and al so
students. 3. Date 1 July 2019 we have also planted trees in our college area
with the help of NSS departnment. For this programme principal and all staff
nmenbers were present.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://drive.google.comfile/d/ 1Et SdXYn8641qdl gpj Ewsi enAFhME10bc/ vi ew?usp=shar
ing

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

“Vidya Param Dai vatami is the notto of our parent institute and the college
So, all the nmenmbers of the teaching and non-teaching staff do every effort to
continue efforts of ‘Vidya daan Regul ar | ectures, regul ar exam nations and
tests are inmportant tools to achieve this goal. To nmaintain ‘Sanskharaas’,
nmor ni ng prayer the ‘' Pasaaydaan’ of Sant Dnyaneshwar, programmer of Birth and
Deat h Anni versaries of great people are the tools, used throughout the academc
year. An effort to continue informal system of comunication is done. Even in
adm ni stration, many di scussions, decisions are done informally. This helps to
avoid stringent systemand to increase bonding anong the staff nenbers.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. To Continue existing activities, 2. To conduct Wrkshop for students, 3. To
conduct surveys on social issues, 4. To conduct various Environmental Awareness
Activities., 5. To submt new proposals and do followup to already subm tted
maj or and minor research projects., 6.To organize online state or national



https://drive.google.com/file/d/1EtSdXYn8641qdlqpjEw5ienAFhMG10bc/view?usp=sharing
https://drive.google.com/file/d/1EtSdXYn8641qdlqpjEw5ienAFhMG10bc/view?usp=sharing

| |Webi nars, Wrkshop, FDPs etc.
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